AGREEMENT 


BETWEEN 

THE BOROUGH OF FLEMINGTON 

AND 

TEAMSTERS LOCAL 469 


2019 


JANUARY 1,2017 THROUGH DECEMBER 31, 


RUDERMAN & GLICKMAN, P.C. 
675 MORRIS AVENUE, SUITE 100 
SPRINGFIELD, NJ 07081 
973-467-5111 



1 


Table of contents 

1 PREAMBLE.. 

2 ARTICLE I RECOGNITION.3 

3 ARTICLE II UNION REPRESENTATIVE.3 

4 ARTICLE III BULLETIN BOARD.4 

5 ARTICLE IV NON-DISCRIMINATION.4 

6 ARTICLE V GRIEVANCE PROCEDURE.4 

7 ARTICLE VI PROBATIONARY EMPLOYEES.6 

8 ARTICLE VII MANAGEMENT RIGHTS. 6 

9 ARTICLE VIII SENIORITY. 7 

10 ARTICLE IX LAYOFF AND RECALL.7 

11 ARTICLE X WAGES. 8 

12 ARTICLE XI HOURS OF WORK. . 

13 ARTICLE XII OVERTIME. 10 

14 ARTICLE XIII HOLIDAYS. { j 

15 ARTICLE XIV VACATIONS. . 

16 ARTICLE XV SICK LEAVE. . 

17 ARTICLE XVI FUNERAL LEAVE. . . 

18 ARTICLE XVII JURY DUTY. . 

19 ARTICLE XVIII MILITARY LEAVE. . 

20 ARTICLE XIX PERSONAL LEAVE. . 

21 ARTICLE XX INSURANCE. . 

22 ARTICLE XXI PENSION PLAN. . 

23 ARTICLE XXII AGENCY SHOP AND DEDUCTION OF FEE.15 

24 ARTICLE XXIII MISCELLANEOUS. j 7 

25 ARTICLE XXIV MAINTENANCE OF OPERATIONS.17 

26 ARTICLE XXV SEPARABILITY AND SAVINGS.18 

27 ARTICLE XXVII LEAVE OF ABSENCE.. . 

28 ARTICLE XXVI FULLY BARGAINED AGREEMENT.18 

29 ARTICLE XXVII DURATION. ,0 































1 


PREAMBLE 


This agreement entered into this davnf on 17 u . , 

understanding on all bargainable issues’ betweenfte BoroughTnd the Union^ 3 ' C ° mP ' Cte 


ARTICLE I RECOGNITION 

emXS, e^rp^p^ffitr C d ° nfid T tial P ”“ 

B - ** 
operator/supermtendent, street foreman, and laborer. ’ $ed S6Wer 

. henever titles are used in this Agreement they shall hp Hpfin+ • . . 
as well as the singular and to include male and female! " PlUral 


A tv A 5 TICLE 11 UNION REPRESENTATIVE 

Union to enter the premises 1 ofttteSroughforThe''' ° ulhori , ed representatives of the 
Agreement is being violatedortoasSfi„ hi^ e P Ur P 0K » fa f lining whether the 

however, that such business does iTnterfere wlbheT" 8 ,'° 8 f™ nCCS ’ pr0vided ’ 
B. The Union Steward will be permitted * °P«ahon of the Borough. 

(not to exceed one (I) hour at anv timet nm 777.7 “ ncvances during working hours, 
with the operations of the ^ ” 01 interfe * 

collective negotiations provided that thp f - *• a S0 P ermitte d to assist in 
mutually agreed upon ^ neg0tiatln S sessions are previously and 

The Union agrees that it will provide tn th P • 

employee designated as Steward and if applicable** th* Wntmg ’ * he name of the 
designated as the alternative Steward. ’ PP b ’ the name of the em Ployee 


C. 
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ARTICLE III BULLETIN BOARD 

A. The Borough agrees to provide one (1) bulletin board at the work location of bargaining 
unit employees for the exclusive use of the Union to post notices and other Union 
information. Only information pertaining to Union business shall be posted on bulletin 
boards. 

B. All material posted on said bulletin boards must be signed and dated by the Steward. No 
material of a derogator nature concerning the Borough, its officials, or any of its 
employees shall be posted on the bulletin board. Furthermore, the Union agrees that it 
shall be its responsibility to promptly remove any and all derogatory materials. 

5 ARTICLE IV NON-DISCRIMINATION 

A. The Borough and the Union agree that there shall be no discrimination against any 
employee because of race, creed, color, religion, sex, national origin or political 
affiliation. 

B. There shall be no discrimination, interference, restraint, or coercion by the Borough or 
any of its representatives against any of the employees covered under this Agreement 
because of their membership or non-membership in the Union. The Union, its members 
and agents, shall not discriminate against, interfere with, restrain or coerce any 
employee covered by this Agreement who are not members of the Union. 

6 ARTICLE V GRIEVANCE PROCEDURE 

A. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible level, an 
equitable solution to the problems which may arise affecting the terms and 
conditions of this Agreement. 

2. Nothing herein shall be construed as limiting the right of any employee having 

a grievance to discuss the matter informally with any appropriate member of the 
Department 

B. Definition 

The term grievance as used herein means the interpretation, application or violation 
of this Agreement and may be raised by an individual, the Union on behalf of an 
individual or individuals, or the Borough. The sole remedy available to any employee 
for any alleged breach of this Agreement or any alleged violation of his rights hereunder, 
shall be pursuant to the grievance and arbitration procedure. 

C. Steps of the Grievance Procedure 

The following constitutes the sole and exclusive method for resolving grievances 
between the parties covered by this Agreement, with the exception of Borough initiated 
grievances, which will proceed in accordance with Section D, and shall be followed in 
its entirety unless any step is waived by mutual consent: 

Step One: 

An aggrieved employee or employees of the Borough shall institute action in writing 
under the provisions hereof within ten (10) calendar days of the occurrence of the 
grievance, and an earnest effort shall be made to settle the differences between the 
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iSTStaSh"Si. „Te a‘t- SUPerV1S0r 'J 0r ,he PU,p0Se ° f reS0lvi "8 

constitute 7abLo^t of Ste ISZZV"** ( ' 0) Cale " dar « 

within ten (10) calendar da™afterCl?™ " render a decision 
is mutually agreed. P grievance, or at such other time as 

Step Two: 

ess rr i ,r raake a * a 

Commissioner of Adminishation T^lure^acf withht tenTlOl** f5 °f’ “ * he 
constitute an abandonment of the orimnro tv, n • tCn ^ ^ calendar days shall 

convene a meeting within ten (10) calendar days fromthedateof [ h Admmistration sha11 
other time as is mutually agreed Tlio ^ , ate of the request, or at such 

Commissioner of Administration and the tT” S 6P meetin S s hall be between the 
grievant. The 1“^' * '"I""* *• 

delivered to the Union within ten (TO) calendar d n ft !° the second ste P shal l be 
time as is mutually agreed } CaIendar after lha meeting, or at such other 

Step Three: 

If the grievance is not settled at Steps One and Twn- an H «. 
discipline of more than three (3) davs the 1 ? the gnevance inv °lves 

below. Disciplinary matters of three (3) dav? pr °? eed t0 ar bitration as set forth 

only. Other gri^an^ fofcerTaf^ T be grieved throa e h Step Two 
application or violation of Ms Aretmer,,! above) involving interpretation. 
The Union on behalf of an emofoTeT or Zf P T ‘,° arb,tra,ion as Wow. 
arbitration with the Public Employment Relations^'"' 11 — ^ “Y flle a demand for 

after receipt of the Commissioner^ofXdmhlfstration^nswer'at'st^iTwo 6611 ^^ da ^ S 

S and sha11 render his “ ia «**. 

I™ “ay" 0 ' add l °- SUbttad *»■ modif >' or amend this 
parties agree * ““ * “ •**— unless rhe 

and all other bydtheTstde facMng’ft ^ B ° r ° U8h 

w tnesses, will be borne by the side incurrtag Lame 8 PreSen ‘ a "° n ° f 
The arbitrator shall be bound by the nrovisinne n f tv,’ 

applicable laws of the State of New Jersey and law/nUth and by 

decisions of the Courts of the State nf kt t WS ° fthe Umted States and 
United States The artorator 1 J ? ey and the Courts of'the 

arbitration and shall not have the auhorftvm dl 5, ^ ““ submitted “ 
so submitted, nor shall the arbitrator rend' detemine an y other issues not 
which are no, essendalt 

arbitrator «„ decide, when ashed as a preliminary ££ iSSrtS £ 


3. 


4. 


5. 


6 . 
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has jurisdiction to hear and decide the matter in dispute. The arbitrator must 
render his award within 30 days after the last day of hearing, if the matter 
relates to a disciplinary matter, 60 days otherwise. 

D. Borough Grievances 

Grievances initiated by the Borough shall be filed directly with the Union within ten 
(10) calendar days after the event giving rise to the grievance has occurred. A meeting 
shall be convened within ten (10) calendar days after the filing of the grievance between 
representatives of the Borough and the Union. 


7 ARTICLE VI PROBATIONARY EMPLOYEES 

New employees will be regarded as probationary for the first ninety (90) days of employment 
during which the Borough can discipline or discharge without a recourse by the Union or the 
employee, to Article V of this Agreement. The Borough may, at its option, extend the 
probationary period an additional forty-five (45) days by written notice with reasons to the 
employee and the Union not less than one (1) week prior to the expiration of the initial ninety 
(90) days. After successful completion of the probationary period (or the extended probationary 
period, if applicable), the employee will be placed on the seniority list retroactive to the first 
day of employment. 


8 ARTICLE VII MANAGEMENT RIGHTS 

A. The Borough shall retain and reserve, without limitation, all powers, rights, authority, 
duties and responsibilities conferred upon and vested in it prior to the signing of this 
Agreement by the laws and Constitution of the State of New Jersey and of the United 
States, including, but without limiting the generality of the foregoing, the following 
rights: 

1. The executive management and administrative control of the Borough 
Government and its properties and facilities and activities of its employees by 
deploying personnel, methods and means in the most efficient and appropriate 
manner, and from time to time, to be determined by the Borough, to subcontract 
work performed by employees covered by this Agreement. 

2. To make rules of procedure and conduct, to introduce and use new and improved 
methods and equipment, to contract out for goods and services, to determine 
work schedules and shifts, to decide the number of employees needed for any 
particular time and to be solely in charge of the quality and quantity of the work 
required. 

3. The right of management to make, maintain and amend such reasonable rules 
and regulations as it may from time to time deem best for the purposes of 
maintaining order, safety and/or the effective operation of the Department and 
to require compliance by the employees. 
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4. 

5. 

6 . 

7. 


To hire all employees, and subject to the provisions of law, to determine their 

qualifications and conditions of continued employment, or assignment and to 
promote and transfer employees. or assignment, and to 

To suspend, demote, discharge or take any other appropriate disciplinary action 

against any employee for just cause. p y Cll0n 

To lay off employees in the event of lack of work or funds or under conditions 

reason(s). ntmUatl ° n ° f ^ WMk W ° Uld be inefflcient or for °ther legitimate 

The Borough reserves the right with regard to all other conditions of 
employment, specifically not reserved, to make changes as are ntcts Sa w or 
esirable for the efficient and effective operation of the Department. ^ 


B ‘ t th r Xe T ?u fthe /° reg ° ing rights ’ responsibilities, duties, authority and powers of 

conform with,he if “oLltat 

C. Nothing contained herein shall be construed to deny or restrict the R„ r „„ 0 i, „r ■, 

responsibilities and authority under R s ana „7, , “ e Borou g h of its rights, 

local laws or regulations! ' " a " y 0ther natlonal ’ state > “unty or 


A. 


B. 


C. 


ARTICLE VIII SENIORITY 

cXtidS^LTdlt'hte'^h f COminUOUS ■"*“ With Borough, 
rights until after successful completion of th fproStblf ‘ haVe "° 

" *** fM “ y ° ne 01 “ 0re ° f > ha f »"o-og reasons: 

2 . Discharge for just cause 
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A. 


B. 


ARTICLE IX LAYOFF AND RECALL 

The Borough may lay off an employee (s) for the efficienrv nr r 

valid reasons. or econ omy, or for other 

employee has theabjlty to^^ThTwAfvaiSbte"" Seni0rity Pr ° Vided ' he Se ” ior 
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C. Whenever possible, employees will be offered demotion to a lesser office or position in 
lieu of layoff. 

D. In the event the Borough plans to lay off employees for any reason, the Borough shall 
meet with the Union to review such anticipated layoff at least twenty-one (21) calendar 
days prior to the date such action is to be taken, if possible. 

E. Pemianent, full-time employees who have completed their probationary period will 
accrue recall rights to be carried on a list of employees with such rights for a period of 
up to one (1) year based upon (1) month for each three (3) years of uninterrupted service. 

F. The Borough shall forward a list of those employees laid off to the local Union 
Secretary/Treasurer on the same date that the notices are given to the employees. 

G. When the work force is increased after a layoff, employees will be recalled in 
accordance with their order of seniority provided the employee has the ability to perform 
the work available. 

H. An employee recalled to his former position shall receive his former rate of pay, plus 
any general increases occurring during his layoff. 

I. Employees shall keep the Borough advised of his or her current home address. 


11 ARTICLE X WAGES 

A. The following wage increases will be granted: 

B. 



BaseScale 1/1/2017 

Base Scale 

1/1/2018 

Base Scale 

1/1/2019 

Utilities Clerk 

$23.61 

$24.36 

$25.11 

Water Superintendent 

$34.80 

37.80 

40.80 

Water Foreman 

$26.68 

$28.33 

29.98 

Licensed Water Laborer 

$21.30 

$21.80 

$23.80 

C2 Sewer Collector 

$34.80 

37.80 

40.80 

Cl Licensed Operator 

$21.30 

$21.80 

$23.80 

Street Dept. Foreman 

$26.68 

$28.33 

29.98 

Deputy Court Administrator 

$21.53 

$22.28 

$23.28 

Laborer I (0-2 years) 

$18.50 

$19.00 

$19.50 

Laborer II (3-4 years) 

$20.25 

$20.61 

$21.00 

Laborer III (5-6 years) 

$21.25 

$21.61 

$22.00 

Laborer IV (7-10 years) 

$22.25 

$22.61 

$23.00 

Laborer V (11+ years) 

$23.25 

$23.61 

$24.00 






In addition, $.24 an hour will be added to the base salary annually of the employee for 
the successful completion and certification of the following licenses Cl,2.3 W 1,2.3. T 1.2.3 and 
CPWM.. Public Works Director will provide list of employee position and license requirements 
annually or as needed for payroll. (Example 1 - employee has a W2 and T1 they set $.24 * 3= 
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- (Example 2 " empIoyee has a cu - d CPWM 

Employees holding the licensed water and sewer backup position ner NJDFP 
receive an additional $1.20 an hour added to their base aZliy 


they get $.24 * 2 
requirement will 


C. 


2 . 


Length of Service 

w7hHe^o e „ 8 B„““gh al1 emP '° yeeS ^ “ ‘ heir S,an date of emplofment 
Length of Service Schedule: 

a ' Fle^nZ'n i T ary wn flVe ( ? years ° f 'employment with the Borough of 
flemington, through the anniversary of nine (9) vears th? Fnmirw ^ u n 

receive the sura of ($500.00) annually ' ’ E ” ployee sha11 

b. On the anniversary of ten (10) years of employment with the Boroueh of 
Flemington. through the anniversaty of fourteen H 4 i vearl.h.Tt f 
shall receive the sura of ($1,000.00) tJtX ° J ^ Employee 

c. On the anniversary of fifteen (15) years of employment with the Borouch of 
Flemington, through the anniversary of nineteen (191 v^r* m p , f 
shall receive the sura of ($1,500.00) ally ( > ^ Emp,0yee 

d. On the anniversary of twenty (20) years of employment with the Borough of 

emp^riThr^ r r P C’ r,! ,he erap, r Ta - 

($2000.00) annually. 8 ’ P y h 11 receive the sum of 
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ARTICLE XI HOURS OF WORK 

A ‘ through 

Agreement) as follows- 8 me date of the S1 gmng of this 

B J B 

B. The Borough shall have the right, for its efficient anH „«L- j h0urs - 

weeks’ notice (except in case of emereenrv'i tn v , f tlve °P eratl0n , upon one (1) 

times of the work schedule. However employees will^fbe a ’“7 “ d f° Pping 

’ employees will not be assigned to split shifts 


unless mutually agreed upon. In addition, this Article shall not be construed as a 
limitation or a guarantee of the number of hours of work the Borough may require and 
the normal work week as noted shall apply to those employees in the employ of the 
Borough as of the date of signing of this Agreement. 


ARTICLE XII OVERTIME 

A. Overtime shall be defined as all work performed in excess of forty (40) hours per week. 
All week day and Saturday overtime will be paid at time and one-half (1‘A).All Sunday 
and holiday overtime will be paid as double time or compensatory time. Holidays are 
defined in Article XIII of the contract. 

B. The amount of overtime and the schedule for working it will be established by the 
Borough. The Borough agrees that it shall give reasonable prior notification of any 
scheduled overtime, except in emergency situations. The Union agrees that employees 
will perform emergency overtime work unless excused for legitimate reasons. 

C. Employees working overtime shall receive compensation at the rate of time and one- 
half (114) their regular straight time pay for each hour worked. Sunday and holiday pay 
will be 2 times their regular pay. 

D. Overtime shall be distributed as equitably as possible among the employees capable of 
performing the required work. 

E. In the event that an employee is scheduled for duty on his normal off-duty hours, he 
shall be paid at the rate of time and one-half (l'A) for a minimum of two (2) hours, 
provided such call to duty is not contiguous to the employee's work day. If the scheduled 
duty falls on a Sunday or holiday the employee will be paid double time for a minimum 
of (2) hours. Scheduled duty is defined as being scheduled at least 7 days prior to date 
of duty. 

F. In the event that an employee is called for unscheduled duty on his normal off-duty 
hours, he shall be paid at the rate of time and one-half (1 Vi) for a minimum of four (4) 
hours, provided such call to duty is not contiguous to the employee's work day. If the 
employee is called in on a Sunday or holiday they shall be paid at the rate of double time 
for minimum (4) hours. If the call to duty is contiguous to the employee's workday, the 
employee shall be paid for actual time worked only. The Borough retains the right to 
require employees to work for the Hill duration of the minimum recall including portal 
to portal. 

G. All employees are expected to work a reasonable amount of overtime and any employee 
scheduled to work overtime who does not report for such work may be subject to 
discipline. 

H. No overtime shall be worked unless first authorized by the Supervisor in charge. 

I. There shall be no pyramiding of overtime. 

J. Meal Allowance shall be granted at a maximum amount of ten ($10.00) dollars for 
every four hours of work after the normal work shift and shall continue every four hours 
thereafter. Example: On the 12th hour, 16th hour, 20th hour, 24th hour, etc. 

K. Employees are entitled to accumulate up to 150 hours of compensatory time. Use of 
compensatory time shall be subject to the approval of the superintendent or his designee. 
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L. Employees who receive phone calls at home while off duty of longer than 10 

reel- reC r 20 mmUteS com P ensator y time. Calls of between 20 and 30 minutes shall 
receive 45 minutes compensatory time. Calls of 30 minutes shall receive 1 hour 

‘ fo°Zr t0ry tlmC * * CallS Shal1 be cumulatively 


14 ARTICLE XIII HOLIDAYS 

A. The following holidays will be recognized: 

1. New Year's Day 

2. Martin Luther King 

3. Presidential Birthday (3rd Monday in February) 

4. Good Friday yj 

Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 

10. Election Day 

11. Thanksgiving Day 

12. Day after Thanksgiving 

13. Christmas Day 

14. Christmas Eve 

15. New Year's Eve 


5. 

6 . 

7. 

8 . 
9. 


approved vacation time "ic k time o~d°Zf pT s “ ch _ c «*^s as 
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ARTICLE XIV VACATIONS 

A. Each employee shall be entitled to vacation time as follows- 

' toA^^pSl" C ° mPle,ed * ^ m °“ hS rf P*» 

2 ' M ° f C °" ,inU0US *>» 
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3. Upon completion of the fifth year of service as of January 1 of any year, five (5) 
additional days shall be earned in addition to the ten (10) days pursuant to Article 
XIV, subparagraph A-2. 

4. Upon completion of the tenth year of service, twenty (20) days of vacation shall 
be earned. 

5. Upon completion of the twentieth year of service, (25) days of vacation. 

6. Each employee hired after January 1, 2015 shall receive two less vacation days 
at each subcategory of Paragraph A. 

7. If a holiday falls during the vacation period, the employee shall be entitled to an 
additional day of vacation. 

B. Vacation periods shall be selected by the employees with the approval of the Department 
Head in accordance with their rank and seniority provided, however, not more than one 
(1) employee shall be on vacation at the same time without the permission of the 
Department Head. 

C. All vacations shall be granted at annual salary rate of his base salary. 

D. Vacation leave may be accumulated year-to-year provided, however, every member 
entitled to five (5) or more days of vacation must take at least five (5) days of vacation 
in every calendar year and provided further not more than (5) days of vacation may 
remain unused and accumulated. 

E. Vacation can be taken in one hour requests. 


16 ARTICLE XV SICK LEAVE 


A. Service Credit for Sick Leave 

1. Each full-time employee covered by this Agreement shall accrue sick leave after 
six (6) months of completed service. 

2. Sick leave may be used when an employee is unable to perform his work by 
reason of personal illness. 

3. Sick leave may be permitted for attendance upon a member of the employee's 
family who is seriously ill, if the permission of the Department Head is obtained. 

B. Amount of Sick Leave 

1. Employees who have worked less than six (6) months shall not be entitled to 
sick leave. Employees who have worked more than six (6) months shall accrue 
sick leave on the basis of one (1) working day per month during the first calendar 
year of employment after initial employment with a limit often (10) days per 
year and ten (10) working days per calendar year thereafter. 

2. Any amount of sick leave allowance not used in any calendar year shall 
accumulate to the employee's credit from year to year to be used for the 
employee's illness. 

C. Reporting of Absence on Sick Leave 

1. If an employee is absent for reasons that entitled them to use sick leave, his 
supervisor shall be notified if possible no later than the commencement of the 
scheduled shift of the day to be taken as sick leave. However, in the event no 



S3' 
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F. 


^«i te ,„T2 h „l Pri0r ,0 the SM 0f the *“ - notiflcatio “ PeHod 

3 sick^eave ^ be CaUSe ° f denial of ^ use of 

ck leave for that absence and constitute cause for disciplinary action. 

D. Verification of Sick Leave 

L An employee who is absent on sick leave for five (5) or more consecutive dav, 
or th SUb f mit a f C ? ta n le medlcal evidence substantiating the employee's illness 

2 The«\° f{ ^ lHneSS ° f a member of his famil y who is seriously ill 

2. The Borough may require proof of illness of an employee on sick l«, w 

w enever such requirement appears reasonable and warranted under the 

3 T AbUSe ° f SiCk l6aVe may be cause for disciplinary acti^ 

' cnndit gb may require an employee who has been absent onrick leave as a 
bv a b ° n ° f hlS retum t° duty, to be examined at the expense of the Borough 

by the Bcnou^h th' 611 7 employee from a P ane l of physicians designated 
r,f f • 8 U - examination will establish whether the employee is caoahlp 

“ duties - and ,ha ‘ his S 

E. Sick Accumulation Upon Retirement 

ReT^ fuMic Employees' 

sick leave up to a maximum of Ten Thousand Dollars (SloToOOO) 

2. For employees hired after March 7, 1995 accumulated and unused sick leave un 
tea maximum of Five Thousand Dollars ($5,000 00) P 

' ututsetTsick leave ^ ^ ’’ 2015 shal1 be to payment for 

Sick leave can be taken in one hour requests. 


17 ARTICLE XVI FUNERAL LEAVE 

Sha " be en,iM * up .o five (5) 
day of funeral. In addition fteZTofTftoff T, Which is ' heda y <***1« 

up to five (5) accumulated sick days The Borough ClerfV u r cb, ld, the employee may utilize 
request, the employee shall furnish proof ot the death* t* j' n °U fled ofthc death and upon 
spouse, child, mother father sTster h° L T lramed,ate family shall be defined as 
father-in-law and any’other rela ve 2™ f 3p ^ rents > 8™dchildren, mother-in-law and 
leave of no, more ££? £'"f ^ ^ 

employee at the sole discretion of the Department Head d h ° f " y °' her reiat ‘ Ve of the 



13 


18 ARTICLE XVII JURY DUTY 

Any employee covered by this Agreement who is absent from work because of jury duty, upon 
proper evidence of the same being presented, shall receive full-time pay minus any 
compensation received for jury duty service, except travel expenses. Jurors who are dismissed 
from their duties by noon will return to work for the balance of the day. 

19 ARTICLE XVIII MILITARY LEAVE 

Military leave will be granted in accordance with applicable New Jersey State and United States 
Statutes. 


20 ARTICLE XIX PERSONAL LEAVE 

A. Permanent full-time employees in the employ of the Borough at the signing of this 
Agreement shall receive three (3) personal leave days per year, not accumulative, for 
the purpose of conducting personal business which cannot be attended to outside the 
employee's regular work time. 

B. Employees hired on or after January 1, 2009 this Agreement shall receive one (1) 
personal leave day for each four (4) months of service during their first year of 
employment. Thereafter, such employee shall be entitled to three (3) personal leave days 
per year, the same as current employees. Employees hired after January 1, 2015 shall 
not be entitled to personal leave days. 

C. Employees seeking to utilize personal leave days must request permission for the days 
and such request shall be in writing to their Department Head at least three (3) working 
days in advance, except in cases of emergencies. 


21 ARTICLE XX INSURANCE 

A. The Borough will pay for hospitalization and Major Medical Insurance after the 
completion of three (3) months of employment. 

B. The Borough reserves the right to change insurance plans or carriers or to self-insure 
any or all portions of the insurance benefits, so long as in the aggregated, substantially 
similar benefits are provided. 

C. In the event the Borough plans to change insurance plans or carriers or self-insurers, the 
Union shall be notified not less than thirty (30) days in advance and furnished a copy of 
any new plan. 

D. Employees will pay five percent (5%) of the cost of dental, hospitalization and major 
medical insurance premiums. *** For the rest of 2017 the medical contributions will 
stav at the peicent they were as of 12/31/16. (If an employee was paving 12% as of 
December 31, 2016 they will continue to pay 12% until January 1. 2018 then the 5% 
will start.) 
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E. The Borough Employees covered under this Agreement who. have had tenty-five 1251 
years or more vested in P.E.R.S., upon their retirement from the borough's employ shall 
be entitled to have the Borough pay the premium charges for themselves and their 
dependents (including survmg spouses) in regard to medical and dental insurance 
coverage. Also employees (and surviving spouses) who were retired on disability 
retirement are eligible for such, even if they do not meet the twenty-five (25) year 
requirement. In addition, the Borough shall be responsible for the payment of medicare 

fdTexoense'nf 1 ^ Wh ° “* COverecL The trough will bear the 

Chanter 88 PL 1974 aild Medicare barges in accordance with 

" <ple 88,P.L. 1974, as amended by Chapter 436, P.L. 1981.( These benefits Shall be 

equal to or better than the benefits the employee has before retirement) 

' r P T' de as in ,he past a Dis aWity Policy whereby sixty (60) days of 

medical benefits wtl be provided to the employee prior to establishing COBRA 
eligibility on any outside disability. 8 UHKA 

G. Employees shall have an option to discontinue medical coverage provided bv the 
Borough and receive $4,000 for opting out. However, the employees 8 must provide proof 

COBRA a umii n th U p anCe | and Sh0UW the employee lose average, the Borough will pay 
COBRA until the employee can re-enroll. The $4,000 will be paid in split payments™ 

2 months later^ ate ' P ° HCy “ flrSt $2 '° 00 pa5,ment “ d ,he Pth “ *2,000 paid 

The Borough will provide a dental plan (currently New Jersey State Health Benefits 
rogram) and pay 50/o of premium if employee elects to pay 50% of premium. 


H. 


22 ARTICLE XXI PENSION PLAN 

The Borough shall continue, for the lifetime of this Agreement to pay the Bom.,ah'* nnr f r 
TjZrZt “ PUMiC Empl0yees Re,ireme “ ^ “™ew Jersey ?„ S 


23 A. RepSFee X " AGENCY SH ° P AN ° DEDUCTI0N OF FEE 

b. fair share a — is “ 

amount equal STS^sesImt^of tte 

ZSSSSZZ: 2T£ „“s 

partisan political or ideological nature only incidentally relied ““he Te^and 


conditions of employment, except to the extent that it is necessary for the majority 
representative to engage in lobbying activities designed to foster its policy goals in 
collective negotiations to secure for the employees it represents advances in wages, 
hours and other terms and conditions of employment in addition to those which are 
secured through collective negotiations with the Borough. 

C. Challenging Assessment Procedures 

1. The Union agrees that it has established a demand and return procedure by which 
a non-member employee(s) in the unit can challenge the assessment, as in 
N.J.S.A. 34:13A-5.6. 

2. In the event that the challenge is filed, the deduction of the fair share fee shall 
be held in escrow by the Borough pending final resolution of the challenge. 

D. Deduction of Fee 

No fee shall be deducted for any employee sooner than: 

1. The thirtieth (30th) day following the notice of the amount of the fair share fee; 

2. Satisfactory completion of the employee(s) probationary period; 

3. The tenth (10th) day following the beginning of employment for employees 
entering into work in the bargaining unit from re employment lists. 

E. Payment of fee 

The borough shall deduct the fee from the earnings of the employee and transmit the fee 
to the Union on a monthly basis during the term of this Agreement. 

F. Union Responsibility 

The Union agrees to meet with affected employees upon request to answer any questions 
pertaining to this provision. 

G. Miscellaneous 

1. The Union shall indemnify, defend and hold the Borough harmless against any 
and all claims, demands, suits or other forms of liability that shall arise out of or 
by reason of action taken by the Borough in reliance upon fair share information 
furnished by the Union or its representatives. 

2. Any action engaged in by the Union, its representatives or agents, which 
discriminates between the non-members who pay the representation fee and 
members, with regard to the payment of such fee other than as allowed under the 
law, shall be treated as an unfair practice. 

H. Dues Check Off 

Payroll deduction for fees to the Union from members who are employees of the 
Borough covered by this Agreement shall be made by the Borough upon the submission 
to the Borough by the Union of notification from said employee authorizing the 
deduction of dues from his pay. The appropriate Borough official shall forward the dues 
deductions to the Union at monthly intervals. Employees may withdraw authority from 
deduction of dues. Any such written authorization to deduct fees may be withdrawn by 
the employee holding employment at any time by filing of notice of withdrawal with 
the Borough. The filing of notice of withdrawal shall be effective to halt deductions as 
of the January 1 or July 1 next succeeding the date on which notice of withdrawal is 
filed. 
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24 


A. 


B. 


C. 


ARTICLE XXIII MISCELLANEOUS 

Safety 

The Borough shall make reasonable provisions for the safety and health of its employees 
during the hours of their employment. employees 

Pay Day 

The Borough will continue its present practices with respect to payment of wages and 

MvTmuir 7 Pr f iCeS ' eVeM ,he Borou 8 h determines in the future to mSe 

any Borough-w.de changes, the Union will be notified in advance and have ™ 

zssgzzzsz&g* imp “ on of any chan8es - 

Part-Time Employee Benefits 

r^ ,0yeeS C0Vered under thiS Agrcemem wi " the following fringe 

1. Holidays - Prorated holiday pay provided the recognized holiday occurs on the 
employee's regularly scheduled work day. To be entitled to such prorated hoMav 

W0 * bMh ‘ he emP, ° ye£ ' S 

2. Vacations - Prorated vacation time off and payment. 
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A. 


B. 


ARTICLE XXIV MAINTENANCE OF OPERATIONS 

It is recognized that the need for continuous and uninterrupted operation of the 

thauhf S f P ^K CntS - S of P aramount importance to the citizens of the community and 
tihat there should be no interference with such operations y 

The Union covenants and agrees that neither the Union or any person acting in its behalf 

w 11 cause, authorize, engage in, sanction, assist or support nor will anv of it, 

take part in, any strike (i.e., the concerted failure to report for duty or ZnL L^cc f 

fromTS ?°L h ; S P r ti0n ’ " St ° Ppage ° f WOrk abstinence! wS^t in part 

m the full, faithful and proper performance of the employee's duties nfpmnim P a’ 

work stoppage, slowdown, walkout or other job action against the Boron oh Th 
C The U that SUCh ac, r W0Uld COnS,i,Ute a “ of te Ag « 

including tenninafion of .he employmen, of fuch UP ‘° “* 


D 
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E. Nothing contained in this Agreement shall be construed to limit or restrict the Borough 
in its right to seek and obtain such judicial relief as it may be entitled to have in law or 
in equity in the event of such breach by the Union or its members. 


26 ARTICLE XXV SEPARABILITY AND SAVINGS 

If any provision of this Agreement or any application of this Agreement to any employee or 
group of employees is held invalid by operation of law or by a court or other tribunal of 
competent jurisdiction, such provision shall be inoperative; however, all other provisions shall 
not be affected and shall remain in full force and effect. 


27 ARTICLE XXVII LEAVE OF ABSENCE 

The employee may request a leave of absence without pay, not to exceed six months by 
submitting in writing all facts bearing on the request to the Borough. The employer will consider 
each request for a leave of absence on its merit and the decision on one case shall not establish 
a precedent in another. Any request for a leave and/or extension of time shall be at the 
employer’s sole discretion. Such leave of absence shall not be part of the term of employment. 
Holidays occurring in the period of an excused absence or leave of absence are part of the 
absence if the employee is not available for work. Such decision shall be non-grievable. 


28 ARTICLE XXVI FULLY BARGAINED AGREEMENT 

This Agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all bargainable issues which were or could have been the subject of 
negotiations. During the term of this agreement, neither party will be required to negotiate with 
respect to any such matter, whether or not covered by this Agreement, and whether or not within 
the knowledge or contemplation of either or both parties at the time they negotiated or signed 
this Agreement 


29 ARTICLE XXVII DURATION 

This Agreement shall be in full force and effect as of January 1, 2017 and shall remain 
in effect to and including December 31, 2019 without reopening date. 

IN WITNESS THEREOF, the parties have hereunto set their hands and seals at the Borough of 
Flemington on this 31st day of July 2017. 


Cn 


(/ 


LOCAL 469,INTERNATIONAL 


BOROUGH OF FLEMINGTON 
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